FOREWORD

Whilst the Constitution of the Republic of Seychelles does lay down certain general criteria
that need to be taken into account prior to appointments being proposed to the President
in relation to Justices of the Court of Appeal, Judges and Master of the Supreme
Court,[Article 122, Article 126(1) and Article 126(2)] there are no provisions, not even in a
Schedule to the Constitution or Act, specifying what criteria need to be specifically applied,
to guide the conduct of the selection process itself, in order to ensure that the proposed
candidate has indeed all the attributes needed for the post following a fair and transparent
process of evaluation. (It must be noted that whilst the proposal for appointment as Master
of the Supreme Court, a judicial post, is provided for by the Constitution, any disciplinary
measures against the Master are not within the constitutional mandate of the Authority.)

The Constitution of Seychelles specifically states that the Judicial Officers and the members
of the Constitutional Appointments Authority, themselves tasked with proposing the Judicial
Officers for appointment under the Constitution, ought to be independent and subject only
to the Constitution and the laws of Seychelles and should not in the performance of their
functions be subject to the direction or control of any person or authority. At the end of the
day, the reality remains that no matter how many safeguards a Constitution sets out, a
Constitution is only as good and strong as the individuals who are appointed or elected to
carry out the functions entrusted to them are prepared to so act.

Article 142(6) of the Constitution states that “the Constitutional Appointments Authority
may regulate its own proceedings”.

In the absence of any rules adopted by the Authority since its creation under the 1993
Constitution, the Authority, at its meeting held on 16 August 2019, decided that in order to
commit itself to the best practices that ought to be exercised by a selection authority in the
selection process of Judicial Officers as mandated by the Constitution, it was necessary to
compile a specific set of guidelines and criteria to be followed prior to any proposals for
appointment being made to the President.

The Authority has had the benefit of the “Lilongwe Principles and Guidelines on the
Selection and Appointment of Judicial Officers” (the Lilongwe Principles) which seek to
establish procedures to assist various jurisdictions through the process of selection and
appointment of Judicial Officers and ensure that the process is fair, transparent and
principally based on merit, thereby safeguarding the independence and integrity of the
Judiciary.

The Lilongwe Principles set out fifteen underlying principles for the selection and
appointment of Judicial Officers.

In the preparation of the following Guidelines and Rules relating to the appointment of
Judicial Officers under the Constitution, the Authority has, where applicable, adopted the
Lilongwe Principles — subject however to the provisions of the Constitution and other laws
of Seychelles.



The Authority has, additionally, when formulating these rules, considered various
instruments and a range of guidelines and rules proposed by international and regional
organisations and adopted by some Commonwealth jurisdictions which seek to not only
safeguard the independence and integrity of the Judiciary but also to ensure that the most
capable Judicial Officers are selected.

Michel Felix
Chairman



GUIDING PRINCIPLES OF THE CONSTITUTIONAL APPOINTMENTS AUTHORITY ON THE
SELECTION OF JUDICIAL OFFICERS FOR APPOINTMENT BY THE PRESIDENT

Independence and Impartiality of the Constitutional Appointments Authority

1. In carrying out its mandate under the Constitution, the Constitutional Appointments
Authority must be independent and impartial and must not be subject to the direction and
control of any person or authority (Article 139 (2) of the Constitution). Members of the
Authority must guard themselves against abuse of discretion, arbitrary interference and
unconscious bias.

Transparency and fairness

2. The principles of transparency and fairness must permeate every stage of the
process leading to a proposal by the Constitutional Appointments Authority for
appointment to a Judicial Office by the President. (The stages of the selection process are
set out in Annexure—1 to these Guiding Principles.)

Standards of merit and competency

3. Judicial appointments should primarily be made on merit. Judicial appointees should
preferably exceed the minimum standards of competency, diligence and ethics laid down in
Articles 122 and 126 of the Constitution. Whilst the Constitution makes provision for the
general criteria to be met before a Judicial Officer is eligible for Judicial Office, more specific
criteria which are not in conflict with the general requirements of the Constitution must be
considered. The specific criteria are set out under the Constitutional Appointments
Authority Rules on the Selection and Appointment of Judicial Officers.

Stakeholder engagement

4, In order to ensure the legitimacy and accountability of the selection process,
meaningful engagement with and participation of, all relevant stakeholders, namely the
President of the Court of Appeal, the Chief Justice and the Bar Association of Seychelles,
must be sought at all applicable stages of the process, (as set out under the Constitutional
Appointments Authority Rules on the Selection and Appointment of Judicial Officers)
following which the Authority will make its final proposal(s) to the President of the Republic.

Diversity on the Bench

5. In as far as it is practicable in a small jurisdiction such as Seychelles; the Authority
must bear in mind the need for diversity on the bench. Diversity of academic, personal,
social and professional backgrounds, gender, and non-Seychellois applicants are all criteria
that must be addressed. Diversity of age groups on the bench must also be considered in
order to ensure continuity and progressive retirement.

Final decision

6. The final decision on who to propose for appointment to Judicial Office shall be
made by the Constitutional Appointments Authority and must be fair, objective and based
on weighing the suitability of the applicant against the criteria set out for that appointment,
and bearing in mind the specific needs of the Judiciary.



Written Records

7. The Constitutional Appointments Authority must keep a written record of the entire
process leading to its proposal for appointment of an applicant to Judicial Office.



Annexure-1

PROCESS LEADING TO A PROPOSAL BY THE CONSTITUTIONAL APPOINTMENTS AUTHORITY

FOR APPOINTMENT TO A JUDICIAL OFFICE

1 | The Office of the President of Seychelles or the Judiciary informs the CAA that a vacancy
exists in either the Supreme Court or the Court of Appeal

2 | The CAA informs the Judiciary through the head of the relevant Court that the process
of advertising for the vacancy is to commence and ascertains the needs of the Judiciary

3 | Advertisements for the vacancy are carried both locally and abroad with a request that
applications be made within a prescribed time period

4 | Alist of all applications received at the closure of the prescribed period is drawn up

5 | All applications are verified for compliance with the qualification requirements under
the Constitution and the CAA’s Rules on the Selection and Appointment of Judicial
Officers

6 | Any applications failing to meet the requirements of the Constitution and the Rules are
rejected

7 | Arequest may be made by the CAA to a qualifying applicant for additional information

8 | The list of qualifying applicants including all the documentation received from the
applicant is submitted to the Judiciary through the head of the relevant court and the
Bar Association of Seychelles for their comments

9 | Comments on the list of qualifying applicants must be submitted to the CAA within a
prescribed period

10 | A timetable is prepared for the formal interview of all qualifying applicants

11 | Deliberations are conducted by the CAA on the performance of the applicants during
the interview, and generally on their competence

12 | Proposals for appointment to a post are made to the President

13 | The formal appointment of the successful applicant is made in conformity with the

Constitution




Article 142(6) of the Constitution
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Citation

1. These Rules may be cited as the Constitutional Appointments Authority Rules on the
Selection and Appointment of Judicial Officers, 2020 adopted by the Authority on the 28" of
February 2020.

Interpretation
2. In these Rules-
“Authority” means the Constitutional Appointments Authority;

“Judicial Officer” means a person proposed by the Authority for appointment by the
President to an office specified under Articles 122 and 126 of the Constitution and “Judicial
Office” will be construed accordingly;



“Judiciary” means the Court of Appeal and the Supreme Court;
“Bar Association” means the Bar Association of Seychelles.
Notification of vacancy

3. When a vacancy arises in the Judiciary, the Authority must first receive a written
notification from the Office of the President or the Judiciary that a vacancy for a Judicial
Officer exists in either the Supreme Court or the Court of Appeal and that the process for
advertisement of the post must begin.

Judiciary to be notified

4. (1) Prior to a vacancy in a Judicial Office being advertised, the Authority must ascertain
from either the Chief Justice or the President of the Court of Appeal the earliest date on
which the applicant ought to be prepared to assume office. This is particularly relevant
when interviewing applicants from other jurisdictions.

(2) The Authority must, before proceeding with any advertisement for a vacancy in a Judicial
Office, ascertain the needs of the Judiciary in relation to the particular vacancy.

(3) When the vacancy is in respect of the appointment of the Master of the Supreme Court,
the Authority must consult the Chief Justice.

Advertisements for the vacancy
5. (1) A vacancy for Judicial Office must be widely advertised.
(2) The advertisement for a vacancy must be:
(a) posted on the Authority’s official website;
(b) carried in the two daily newspapers presently operating in Seychelles; and

(c) posted on the official website of the Commonwealth or any other website that
the Authority considers necessary for the particular vacancy.

(3) Applications must be made within the period prescribed in the advertisement and shall
remain open for a period of not less than one month.

(4) The prescribed time period may be extended if, in the opinion of the Authority, there are
insufficient applicants to ensure a meaningful selection process.

(5) A copy of the advertisement and any extension of the prescribed period for applications
must be sent to the Chief Justice, the President of the Court of Appeal and to the Bar
Association.

Application procedure
6. (1) Applicants to a Judicial Office may apply directly or following a nomination.

(2) A person nominating another for Judicial Office must complete the Nomination Form
under Schedule 1 to these Rules.

(3) All applicants, whether applying directly or following a nomination, must complete the
Application Form and Questionnaire under Schedule 2 to these Rules. In the case of a
person nominated for Judicial Office the Authority must, within seven working days of



receiving the nomination, obtain the consent of the nominee and inform the person that an
Application Form must be submitted by him or her to the Authority.

(4) Nomination and Application Forms must be posted on the official website of the
Authority and also be made available at the office of the Authority.

Applications received by Authority

7. (1) At the close of the prescribed period, a detailed list of all the applications received
must be drawn up and kept as part of the records of the Authority.

(2) No distinction may be drawn by the Authority between applicants who have applied
directly and applicants who have been nominated.

Verification for compliance
8.(1) All applications received by the Authority must be:

(a) verified for compliance with the minimum requirements laid down in the
Constitution:

(i) in the case of a Judge of the Supreme Court the applicant must, as
required under Article 126 (1) (a) of the Constitution, have been entitled to
practice before a court of unlimited jurisdiction for not less than seven years;

(ii) in the case of a Master of the Supreme Court the applicant must, as
required under Article 126 (2) (a) of the Constitution, have been entitled to
practice before a court of unlimited jurisdiction for not less than five years;
and

(iii) in the case of a Justice of Appeal the applicant must, as required under
Article 122 of the Constitution, be suitably qualified in law.

(b) assessed for compliance with these Rules.

(2) A request may be made by the Authority to an applicant for further information in
respect of Rule 8 (1) (b).

Formal rejection

9.(1) All applicants who fail to satisfy the minimum requirements under Rule 8 (1) (a) must
be automatically rejected.

(2) The Authority must communicate the reason or reasons of the rejected application to
the Applicant.

Qualifying Applicants

10.(1) Within seven working days of the closing date prescribed in the advertisement, a list
of all the applicants who have met the minimum qualification requirements together with
all the documentation received from the applicants must be submitted by the Authority to
the Judiciary and to the Bar Association for their comments. The heads of the Judiciary shall
be requested to consult with the Judiciary as a whole.

(2) Any comments from the Judiciary and the Bar Association must be sent to the Authority
not later than ten working days from the date of receipt of the list of the qualifying



applicants and their respective documentation, unless a reasonable extension is sought
pending the receipt of information sourced on an applicant.

Shortlisting of Applicants

11. (1) Upon receipt of any comments from the Judiciary and the Bar Association the
Authority must meet, within the next seven working days, to decide whether there is a need
to make a shortlist of the qualifying applicants, otherwise the Authority must proceed with
the formal interviews of the applicants.

(2) The Authority must when shortlisting applicants identify the applicants who best meet
the desired criteria and the required needs of the Judiciary.

(3) The shortlisting criteria are set out in Schedule 3 to these Rules, subject to the criteria
that can only be assessed at the formal interview of the applicant by the Authority.

(4) The list of the applicants who have been shortlisted must be made available to the
Judiciary and the Bar Association.

(5) Upon completion of the shortlist the Authority must communicate the reason or reasons
of any rejected application to the Applicant.

Formal interview of Applicants

12. (1) The Authority must, within seven working days of the finalisation of the shortlist,
contact all the applicants and prepare a timetable for the formal interviews.

(2) The Chairperson shall preside over the interviews but all the members of the Authority
shall be given an opportunity to put questions to the applicant.

(3) The interview process must ensure substantive equality in the treatment of the
applicants.

(4) Questions must be agreed in advance by the Authority but the uniformity of the
guestions that shall be put to the applicants and the length of the interviews shall both be in
the discretion of the Authority. The Authority must be allowed a degree of flexibility in the
guestioning and assessment of applicants from different backgrounds and jurisdictions.

(5) Questions that are put to an applicant must be relevant to measuring the competencies
and attributes of the applicant against the criteria for appointment as set out in Schedule 3
to these Rules.

(6) The tone of the interview must not be confrontational and applicants must be treated
with dignity and respect.

(7) The Authority must put any adverse comments received in respect of an applicant under
Rule 10 (2) from either the Chief Justice, the President of the Court of Appeal or the Bar

Association to the applicant and allow him or her to respond adequately.

(8) Records of all the interviews must be kept by the Authority.



Qualification criteria

13. (1) The minimum qualification requirement for appointment as a Justice of Appeal under
the Constitution is that the applicant must be suitably qualified in law. The Authority must
also be of the opinion that the applicant can effectively, competently and impartially
discharge the functions of the office.

(2) The minimum qualification requirement for appointment as a Judge of the Supreme
Court under the Constitution is that the applicant must have been entitled to practice
before a court of unlimited original jurisdiction for not less than seven years. The Authority
must also be of the opinion that the applicant has shown outstanding distinction in the
practice of law and can effectively, competently and impartially discharge the functions of
the office.

(3) The minimum qualification for appointment as a Master of the Supreme Court under the
Constitution is that the applicant must have been entitled to practice before a court of
unlimited original jurisdiction for not less than five years. The Authority must also be of the
opinion that the applicant has shown outstanding distinction in the practise of law and can
effectively, competently and impartially discharge the functions of the office.

Evaluation criteria

14. (1) A proposal of an applicant for appointment to Judicial Office must primarily be made
on merit. In instances of promotion, seniority on the Bench is a relevant criterion but should
not equate to automatic promotion.

(2) An applicant must, at a minimum, possess and display the following skills and attributes,
more fully set out in Schedule 3 to these Rules:

(a) Intellectual capacity, knowledge and expertise;

(b) Personal qualities;

(c) Independence and impartiality;

(d) Authority and communication skills;

(e) Efficiency; and

(f) Leadership and management skills (for heads of jurisdiction).

(3) The members of the Authority must individually and independently evaluate each
applicant on the criteria listed in Schedule 3 to these Rules.

Evaluation standards

15. The Authority must rank the applicants in accordance with the needs of the Judiciary in
any particular branch of the law and against the Evaluation Standards enumerated in
Schedule 3 to these Rules.

Decision making

16.(1) The Authority must, not later than seven working days from the last interview, meet
to deliberate on the suitability of each applicant.

(2) The Authority’s deliberations on the applicants must take into account:
10



(a) the information furnished by an applicant in his or her Application Form;

(b) the references furnished by the applicant;

(c) comments from the Judiciary and Bar Association on the applicants;

(d) the applicant’s performance at the formal interview;

(e) the evaluation of each applicant by each member of the Authority;

(f) the diversity of academic, social backgrounds, age, gender and non-Seychellois
composition of the Judiciary as a whole, and

(g) the specific needs of the Judiciary in respect of the vacancy.

(3) Members of the Authority must attempt to reach consensus and should only resolve
deadlock by vote as a final resort.

(4) Records of the decision making process must be kept by the Authority.

Proposal for appointment

17. (1) The Authority must, within seven working days of completion of its decision making
process, submit to the President of the Republic the particulars of an applicant or applicants

that it proposes for appointment to Judicial Office.

(2) A proposal by the Authority for appointment to Judicial Office must be accompanied by a

detailed report giving reasons for the proposal.

11



SCHEDULE 1
(Rule 6 (2))
NOMINATION FORM
FOR JUDICIAL APPOINTMENT

Constitutional Appointments Authority
Instructions
i. Please use one form for each nomination

ii. The completed nomination form must be delivered to the office of the Constitutional
Appointments Authority, 1% Floor, La Ciotat Building, Victoria, Mahé, Seychelles.
Alternatively the form can be posted to the Chairman, Constitutional Appointments
Authority, P. O. Box 1087, Victoria, Mahé, Seychelles or sent by sent by PDF scanned copy to
caa.seychelles@gmail.com

iii. The nomination form must reach the office of the Constitutional Appointments Authority
not later than two weeks prior to the end of the period prescribed in the advertisement.

Please use black ink and write using BLOCK LETTERS

PART A-NOMINEE INFORMATION

Tick where applicable

1.This nomination is for the purpose of appointment to the following Judicial Office:

President of the Court of Appeal

Justice of the Court of Appeal

Chief Justice of the Supreme Court

Judge of the Supreme Court

Master of the Supreme Court

2. Name of Nominee for Appointment to Judicial Office:

First Name Middle Name/s Surname

3. Gender: Male Female

4, Date of Birth

12



Day Month Year

5. National Identification No. / Valid Passport No. of Nominee:

6. Contact details of Nominee

(o 01 Y Tor- | WAV [o [ =13 PP PPPT

Telephone NO. (FIXEA TINE) .eciveii it e e s rae e e ae e e enraee e

MODbIile NO. .ooeeeeeeeeeeeeeee e EMail @ddress ..ot

PART B-NOMINATOR INFORMATION

1. Name of Nominator

First Name Middle Name/s Surname

2. National Identification No. / Valid Passport No.

3. OCCUPALION/PIOFESSION ..veiivvieiecieieecitee et eete ettt e et e e et e e et e e eae e e eeeabeeeeaaeeesenteeeeenteeesnees
L o b= Lol oYl 2 10 T3 =TT

5. State the reasons justifying the nominee’s suitability. (Please provide the information on a
separate sheet.)

| certify that the person named above is hereby nominated for appointment to the office of

and that the information | have given on this form is correct to the best of my knowledge
and belief.

Signed this.............. day Of v, 20......

NOMINATOR’S SIGNATURE

13



SCHEDULE 2
(Rule 6 (3))

APPLICATION FORM AND QUESTIONNAIRE FOR APPOINTMENT TO THE
JUDICIARY OF SEYCHELLES

1. The completed application form and the accompanying questionnaire must reach the
office of the Constitutional Appointments Authority, 1* Floor, La Ciotat Building, Mont
Fleuri, Mahé, Seychelles not later than the closing date prescribed in the advertisement for
the vacancy. (Tel +248 432250, Fax+248 4323112, Email:caa.seychelles@gmail.com)

2. Every Applicant/Nominee must furnish references from at least three persons, two of
whom shall be members of the Judiciary, the legal profession or the Bar Association of your
country of residence or practice whom you consider will be able to comment upon your
qualities and experience. The persons who provide the references must be familiar with
your work and therefore able to comment having regard to the criteria under Rules 14, 15
and Schedule 3. The Constitutional Appointments Authority reserves the right to write to
the persons providing the references to request any further information.

3. All Applicants/Nominees must respond to the inquiries at Appendix -1 to this Schedule.
4. Please attach/enclose a recent passport photograph of yourself to/with the application form.

Paste photo here

PART 1: POSITION APPLIED/NOMINATED FOR

1. [oLo XY A o] a T 1) (TP
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PART 2: PERSONAL

1. What are your full names and surname?
11 SUMMAME ettt s
1.2 FUIl N@MES .. e
1.3 MaideN NAME ...

2. What is your address?

2.1 Residential

2.2 Postal

2.3 Telephone Number

3. What is your date and place of birth?

3.1, Date of DIrth .o
3.2 Place of DIrth ...oveveeceece e e
3.3 CItiZENSHIP/S ot r e st
34 National Identity Number ..o
4, What is your marital status?
Married Single Divorced Widower Widow

4.1 Particulars of children:

Number and ages of children

15



PART 3: EDUCATIONAL AND PROFESSIONAL QUALIFICATIONS

1. Please furnish particulars of your tertiary education specifying the following

details:

Institutions

From

To

Qualifications

Please provide the information on a separate sheet.

2. Please furnish chronological particulars of employment since leaving
university that you believe are significant or relevant to this application for
Judicial Office specifying the following details:

Name of Employer Position held Period
Please provide the information on a separate sheet.
3. Please furnish chronological particulars of your membership of legal
organisations — Past and Present:
Name of Organisation Position held Period
Please provide the information on a separate sheet.
4. If you have any publications in the field of law please list them and identify

those which you regard as most significant and state shortly why you regard
them as significant:

Please provide the information on a separate sheet.

16




PART 4: LAW PRACTICE/JUDICIAL EXPERIENCE

(A) - FOR LEGAL PRACTITIONERS APPLYING FOR JUDICIAL OFFICE

1. Describe your law practice and legal experience since your graduation from
law school. Did you practice alone? Were you a member of a law firm? Were
you retained as Counsel for any companies or governmental agencies? Do
you have any law teaching experience, mediation, arbitration and the like?

Please provide the information on a separate sheet.

2. What is the general nature of your current practice? (Identify the major areas
of your practice). What proportion of your practice has been in the field of
Criminal Law, Civil Law, Constitutional Law, Family Law, Company Law,
Commercial Law etc.?

Please provide the information on a separate sheet.

3. Identify the Courts in which you have predominantly practiced?

Please provide the information on a separate sheet.

4, Identify three of the most significant cases/achievements in which you have
been involved in your legal career as a Practitioner and attach copies of the
final judgments where applicable.

Please provide the information on a separate sheet.

5. Did you ever serve as a Magistrate?

Please provide the information on a separate sheet.

17



(B) - FOR APPLICANTS WHO ARE ALREADY A JUDGE

1.

Prior to attaining Judicial Office, were you a member of any law firm or a sole
practitioner? If so, please respond generally to the questions in Part 4 (A)
above.

Please provide the information on a separate sheet.

2.

Identify three of the most challenging judgments in which you have been
involved in your judicial career and attach copies of those judgments. The
judgments should preferably be in relation to different fields of the law.

18



PART 5: ADDITIONAL INFORMATION TO BE FURNISHED BY ALL

APPLICANTS
1. Have you ever been a member of a political organisation (Party/branch/trade
union etc.)?
YES NO

If yes, please furnish particulars specifying the following details:

Name of Organisation Position held Period
Please provide the information on a separate sheet.
2. Do you hold any directorships or have private business interests?

YES

NO

If yes, please furnish particulars specifying details of the directorships and
private business interests held in the past five years.

Please provide the information on a separate sheet.

3. What steps do you propose to take in respect of your directorships and

private business interests if you are appointed?

Please provide the information on a separate sheet.

19




PART 6: ANY OTHER RELEVANT MATTERS TO BE FURNISHED BY ALL
APPLICANTS

1. Are there any other matters (information which may impact on the question of
suitability or which may cause embarrassment to the Judiciary if it emerges post
appointment) which you consider ought to be brought to the attention of the
Constitutional Appointments Authority?

YES NO

If yes, please furnish the information on a separate sheet.

20



1. If you are proposed for appointment to a Judicial Office in Seychelles will you be prepared to
undergo a medical examination and furnish a report as provided at Appendix- 2 to this Schedule?

YES

NOTE TO ALL APPLICANTS

NO

PART 7: MEDICAL CERTIFICATE

The appointment will be subject to the production of the medical certificate in Appendix 2

hereto.

21



APPENDIX -1

APPLICATION FORM AND QUESTIONNAIRE FOR APPOINTMENT TO THE
JUDICIARY OF SEYCHELLES

1. Have you ever been disciplined or cited for a breach of ethics/unprofessional
conduct/misbehaviour/ been the subject of a complaint to any Court, Bar
Association, Attorney General, disciplinary committee or other professional
group?

YES NO

If yes, please furnish particulars on a separate sheet.

2. Have you ever been arrested or convicted of a crime? If so, give dates and details. Do
not include violations of traffic offenses except driving while intoxicated, operating
after suspension or revocation, and reckless or dangerous driving.

YES NO

If yes, please furnish particulars on a separate sheet.

(Any particulars to the above questions must be attached to and form part of this
guestionnaire)

22



APPENDIX -2

APPLICATION FORM AND QUESTIONNAIRE FOR APPOINTMENT TO THE
JUDICIARY OF SEYCHELLES

MEDICAL CERTIFICATE

hereby certify that | have eXamined ............eoiviiiiiiiiii e
and cannot discover that he/she has any disease (communicable or otherwise), bodily or
physical impairment or infirmity of mind, (except for the following medical conditions/
delete if inapplicable) which would disqualify him/her for appointment to Judicial Office.

Medical Conditions:

Dated this day of 20.........

MEDICAL OFFICER

23



AFFIDAVIT

Personally @PPEArEd .....iiii it e e s e e e s et aae e e e s araeae
and made oath that the statements subscribed to by him/her in this questionnaire and on
the attached separate sheets are true to the best of his/her knowledge and belief.

Date Signature of Applicant

Notary Public/Justice of the Peace

24



SCHEDULE 3
(Rules 14 and 15)
CRITERIA FOR THE EVALUATION OF JUDICIAL OFFICERS

INTELLECTUAL CAPACITY, KNOWLEDGE AND EXPERTISE

Professional Qualifications indicative of intellectual and legal capacity

Knowledge of the law

Litigation experience and/or experience on the Bench

High level of expertise in a chosen area of the law

Ability to absorb and analyse information

Ability to acquire new knowledge

Proficiency in languages (English/French/Creole)

PERSONAL QUALITIES

Reputable conduct and record of integrity

Independence of mind

Interpersonal skills/Collegiality

Sound Judgment and Decisiveness

Objectivity

Willingness to learn and develop professionally

Commitment to respect for all court users

INDEPENDENCE AND IMPARTIALITY

Ability to understand and deal fairly

Awareness of and respect for diverse opinions

Diligence

Sound temperament

Commitment to the protection of human rights and democratic values

Commitment to justice, independence and fair treatment

Affiliation with political and private business interests

Allegiance to the Constitutional oath

AUTHORITY AND COMMUNICATION SKILLS

Good written and oral communication skills

Ability to inspire respect and confidence

Ability to maintain authority when challenged

EFFICIENCY

Ability to work expeditiously and under pressure

Ability to discharge duties promptly

Ability to work constructively and efficiently with others

LEADERSHIP AND MANAGEMENT SKILLS (For heads of jurisdiction in particular)

Ability to engage constructively and collegially with fellow Judges and the
Court's administration

Ability to represent the Judiciary appropriately both internally and abroad

Ability to motivate, support and encourage the professional development
of fellow judges

Ability to manage change effectively

Ability to manage available resources/demonstrable skills of financial
management
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